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Thank you
The Kansas State Board of Nursing 

would like to recognize the contributions 
that are being made by nurses at all levels 
during this unprecedented COVID-19 
pandemic. The courage that each front-
line nurse demonstrates daily is heroic, 
requiring conquering personal anxiety and 
fears to provide care to the most vulnerable 
patients. Those nurses in leadership roles 
are struggling to make informed decisions, 
generate plans for our communities when 

no rules, guidelines or even adequate 
supplies exist. Meanwhile, nurses and 
APRN’s continue to provide care for the 
non COVID illness and emergencies that 
do not stop just because our nation has a 
unprecedented infectious event. We applaud 
your “Can do” spirit, efforts to collaborate 
with the entire health care team and all State 
and local agencies that are working together 
to get Kansas and our nation through these 
unfathomable times. 
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License Type    Total

Clinical Nurse Specialist   468

Licensed Mental Health Technician  63

Licensed Practical Nurse - Multi-State  668

Licensed Practical Nurse - Single-State  9933

Nurse Midwife    95

Nurse Practitioner    5355

Registered Nurse - Multi-State  6340

Registered Nurse - Single-State  52180

Registered Nurse Anesthetist  1199

NU RSE STATISTICS

Board Meetings
• December 7, 8 & 9 Virtual
• March 22, 23 & 24 (2021)
• June 14, 15 & 16 (2021)

BOARD MEETING 
SCHEDULE

There are licensing requirements that must be met 
before a license can be issued, which includes information 
that is reviewed and processed. Due to the high volume 
of applications and information KSBN is receiving that 
must be reviewed and processed, processing times may be 
longer than usual. Please continue to check your application 
checklist as we will update it as information is processed. 
It slows processing times when staff must respond to 
numerous emails and phone calls as to whether a piece 
of information has been received and processed. Another 
important reminder, licenses are issued on an individual basis 
and times may differ for each applicant. Agency staff are 
working diligently to process applications and required 
information. We want to get applicants licensed as soon as 
possible. Due to social distancing requirements, we must limit 
the number in our lobby to no more than one at a time. It is 
highly recommended that you conduct your business 
with the Board of Nursing via online services, mail, 
phone call or email or by making an appointment (785-
296-2967). There is a secure drop box located outside 
of the agency that is available for anyone to drop off 
documents for the Board of Nursing. KSBN NO longer 
performs fingerprinting services in the agency. There is a list 
of the sites with contact information on our website. The 

majority of staff continue to telework to decrease possible 
exposure. The best way to contact them is via their email. 
You may find our direct agency contacts information listed 
under Staff Directory on our website. Please continue to 
follow our website and social media [Twitter and Facebook] 
and our COVID-19 Information Center for agency updates 
and frequently asked questions. 

KSBN has changed some processes during this pandemic 
to meet the restrictions of gatherings, promote safety for 
all and to streamline some processes in our agency. Some 
changes that have occurred include:

• First ever virtual committee and board meetings held 
in June

• Individual Offering Approval has been changed to an 
electronic submission

• Controlled Substance Verification Form has been 
changed to an electronic submission

• Individual IV Therapy Application has been changed 
to an electronic submission

• Faculty Qualification Report has been changed to an 
electronic submission

Thank you for your support and patience during this 
difficult and uncertain time.

KSBN Update

House Bill 2016 was passed by the Legislature in the Special 
Session of 2020 and signed by Governor Kelly with an effective 
date of 6/9/2020. This act concerns the governmental response 
to the 2020 COVID-19 pandemic in Kansas. It contains 
provisions that impact nurses supporting a healthcare 
facility’s response to the COVID-19 pandemic, which may 
not be all nurses. Here is a brief overview of the provisions that 
pertain to nurses that meet the criteria:

• The state of disaster emergency continues in existence 
from March 12, 2020 through September 15, 2020

• APRNs employed to support a facility’s response to the 
COVID-19 pandemic may work as necessary without 
direction and supervision from a responsible physician. 
RNAs may work as necessary to support the facility’s 
response to the pandemic without direction and 
supervision from a physician (expires 1/26/2021)

• RNs or LPNs may order the collection of throat or 
nasopharyngeal swab specimens from individual 
suspected of being infected by COVID-19 for the 
purposes of testing (expires 1/26/2021)

• LPNs may provide healthcare services appropriate 
to their education, training and experience when 
employed or contracted to work to support the facility's 
response to the pandemic without direction from a RN 
(expires 1/26/2021)

House Bill 2016
• RNs or LPNs who hold a license that is exempt or 

inactive or whose license has lapsed within the past 
five years may provide healthcare services appropriate 
to their education, training and experience (expires 
1/26/2021)

• Allows a registered nurse who is serving in the military 
to volunteer or work within a facility in roles that are 
appropriate to their education, training and experience 
(expires 1/26/2021)

• A nurse licensed and in good standing in another state 
may practice as a nurse in the state of Kansas (expires 
1/26/2021)

• Nurses meeting the requirements of this act may 
have their license reinstated within five years of lapse 
without the requirements of continuing education and 
payment of a fee. Nurses wanting this provision 
will be given a temporary license that expires on 
1/26/2021. After that date, the nurse may apply for 
reinstatement of license and meet the requirements of 
reinstatement.

As a reminder, all these provisions impact nurses 
supporting a healthcare facility’s response to the 
COVID-19 pandemic, which may not be all nurses. There is 
a link to HB 2016 on our website. 

-	 Director	of	Psychiatric	Services	

-	 Nurse	Practitioners	–	Urgent	Care,	Senior	
Behavioral	Health	Unit

-	 Staff	RN’s	–	Critical	Care,	ER,	Skilled	Nursing,	
Med/Surg,	PACU,	Senior	Behavioral	Health

-	 Cardiology	Clinic	RN	–	Electrophysiology	
experience	required

Channon	Loffredo	/	Talent	Acquisition	Specialist	Division	II

8929	Parallel	Pkwy,	Kansas	City,	KS	66112

Office:		(913)	596-4302	|	Cell:	(913)	800-1962

cloffredo@primehealthcare.com

CONTACT

AVAILABLE POSITIONS

Our	community	needs
you	now	more	than	ever.

Providencekc.com/careers

Saintjohnleavenworth.com/careers

Bureau of Health Promotion in  
Topeka, KS is seeking a Colorectal Cancer 
(CRC) Prevention Program Coordinator/
Registered Nurse (RN).

For more information and to apply please go to jobs.ks.gov 
and search for Job ID 197759 or click on this job link below.
https://jobs.sok.ks.gov/psp/sokhrprdcg/APPLICANT/HRMS/c/HRS_HRAM_FL.HRS_CG_
SEARCH_FL.GBL?Page=HRS_APP_JBPST_FL&Action=U&FOCUS=Applicant&SiteId=1&
JobOpeningId=197759&PostingSeq=1

8-5 Monday-Friday Shift (flexible schedules available), 
licensing required. State Benefits available.  

https://jobs.sok.ks.gov/psp/sokhrprdcg/APPLICANT/HRMS/c/HRS_HRAM_FL.HRS_CG_SEARCH_FL.GBL?Page=HRS_APP_JBPST_FL&Action=U&FOCUS=Applicant&SiteId=1&JobOpeningId=197759&PostingSeq=1
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KSBN COMMIT T EE REPORTS

The CNE Committee was called to order by Julianna 
Rieschick, MSN, RN, NEA-BC, Chair at 12:30 pm on June 17, 
2020 via conference call. Minutes from December 10, 2019 
were approved.

The IOA Statistical Report was reviewed. Carol Moreland, 
MSN, RN reported the IOA submission process is not 
electronic through KSBN’s website.  

Johnson County Community College, LT0027-0549 and 
Miami County Medical Center, LT0212-0772 voluntarily 
relinquished their CNE Providership with KSBN.

It was moved to approve the Long-Term Provider Renewal 
Application for B.E. Education Group, LLC- LT0258-0310 
from April 1, 2020 through March 31, 2025.

It was moved to approve the Long-Term Provider 5 year 
renewal application for Manhattan Area Technical College – 
LT0260-0710, from April 1, 2020 through March 31, 2025, 
with recommendations. The following was missing from the 
LTP Renewal Application: provider numbers should be listed 
on the certificate of attendance; number of contact hours 
awarded should be listed on the certificate of attendance.

It was moved to approve the Long-Term Provider 5 Year 
Renewal Application for Olathe Medical Center – LT0048-
0749, from April 1, 2020 through March 31, 2025, with 
recommendations. The following was missing from the LTP 
Renewal Application: bibliographies submitted contained 
references that were outdated according to K.A.R. 60-9-105 
(d)(5).

It was moved to approve the Long-Term Provider 5 year 
Renewal Application for Seward County Community College 
– LT0163-0250, from April 1, 2020 through March 31, 2025.

It was moved to approve the Long-Term Provider 5 Year 
Renewal Application for Perinatal Resource – LT0286-1213 
from July 1, 2020 through June 30, 2-25.

It was moved to approve the Long-Term Provider Renewal 
Application for Salina Surgical Hospital – LT0707-0606 from 
July 1, 2020 through June 30, 2025, with recommendations. 
The following was missing from the LTP Renewal Application: 
the sample daily roster submitted did not include the 
participant’s signature.

It was moved to approve the Long-Term Provider Renewal 
Application for Case Management Society of America, KC 
Chapter – LT0206-0606, from July 1, 2020 through June 30, 
2025 with recommendations. The following was missing 
from the LTP Renewal Application: the language was not 
correct on all the offering announcements submitted, in 
alignment with K.A.R. 60-9-107 (b)(3)(C).

The Long-Term Provider Renewal Application received 
from Remedy Health Care Consulting, LLC, LT0293-0615 is 

missing too many components. Carol Moreland will contact 
the provider to resubmit a new application.

It was moved to approve the Long-Term Provider Initial 
Application for Interim Healthcare from June 16, 2020 
through June 30, 2025, with recommendations. The 
following was missing from the LTP Initial Application: the 
language was not correct on offering advertisements or 
announcement, in alignment with K.A.R. 60-9-107 (b)(3)(C).

It was moved to approve the Long-Term Provider Initial 
Application for The Nursing Connection from June 16, 2020 
through June 30, 2025.

The Long-Term Provider Application received is missing 
too many components. Carol Moreland will contact the 
provider to resubmit a new application.

The meeting was adjourned at 2:04 pm.

Practice Committee
The Practice/ IV Therapy Advisory Committee was called 

to order on June 16, 2020 by Mandy Karstetter, LPN, Chair. 
The meeting was held via virtual means due to pandemic. 
Christina Blanton, RN, BSN and Sharon Morris, MSN, RN 
were both absent with prior notice. The minutes from the 
December 10, 2019 were reviewed and approved. It was 
moved to approve the delegation of specific nursing tasks in 
state of Kansas. It was moved to present support of House 
Bill 2488, regarding school nurse and Epi kits, to the board. 
The 5-year legislative review schedule included approving 
KSA 65-1165, KAR 60-3-101, KAR 60-3-108, KAR 60-15-
102, KAR 60-15-103, KAR 60-15-104, KSA 65-4204, KSA 
65-4205 and KSA 65-1136. KAR 60-7-101 was tabled for 
further action. Meeting was adjourned. 

June 2020 Education 
Committee

The Education Committee met June 16, 2020 and was 
called to order by Patsy Zeller, MSN, APRN, FNP, Chair, at 
8:32 a.m. via Zoom. There was review of the onsite packet 
which included the draft proposal of guidelines for survey 
visits of nursing programs that includes virtual visits and a 
draft student feedback survey for nursing programs. There 
were no additions or revisions to the agenda. The minutes 

from December 10, 2019 were approved. There was no 
March meeting due to COVID-19 restrictions.  

The site visit report from Rasmussen College, BSN 
Program was reviewed. It was moved to accept the site 
visit report for Rasmussen College, BSN Program for the 
time period consistent with national accreditation if 
recommendations are met in the expected time frame.  

The site visit report from Pittsburg State University, BSN 
Program was reviewed. It was moved to accept the site 
visit report for Pittsburg State University, BSN Program and 
reapprove for the time period of national accreditation. 

The site visit report from Pittsburg State University, DNP 
Program was reviewed. It was moved to accept the site 
visit report for Pittsburg State University, DNP Program and 
reapprove for the time period of national accreditation. 

The site visit report from Newman University, BSN 
Program was reviewed. It was moved to accept the site visit 
report for Newman University BSN Program and reapprove 
for the time period of national accreditation. 

The site visit report from University of Saint Mary, BSN 
Program was reviewed. It was moved to accept the site 
visit report for University of Saint Mary, BSN Program and 
reapprove for the time period of national accreditation. 

The site visit report from University of Saint Mary, MSN-
FNP Program was reviewed. It was moved to accept the site 
visit report for University of Saint Mary, MSN-FNP Program 
and reapprove for the time period of national accreditation. 

June 2020 CNE Committee

KSBN Committee Reports continued on page 4

Flint Hills Technical College is seeking a highly 
motivated Director of Nursing to supervise all 
aspects of its evolving and growing Nursing 
Programs, including the LPN Practical Nursing 
and LPN IV Therapy Certification programs.
The candidate will have a Master’s Degree, or higher, in 
nursing, current RN license in the State of Kansas, two 
years of experience teaching in an accredited nursing 
program or supervisory/leadership experience in the field 
of instruction.  

This full-time, 12 month position offers a competitive 
salary, commensurate with experience and education 
level, KPERS retirement plan,  paid health insurance, as 
well as options for dental, vision, life, accident, cancer, and 
disability insurance.

Review of applications will begin late November, 2020, and 
continue until the position is filled.

Director 
of Nursing 
Programs

EEO 

To apply, please visit my.fhtc.edu and click on the Careers 
tab. Or email a cover letter, resume, 3 professional 
references, a copy of your nursing license, and unofficial 
transcripts to Sandy Weeks, Director of Human Resources:  
saweeks@fhtc.edu.  

For questions or further job details, please call 
620.341.1384.

Founded in 2000, Five Star Senior Living is a national healthcare and senior living 
provider with almost 300 communities and more than 25,000 team members… 
and we’re growing! Five Star is proud to be a publicly traded and financially sound 
company. Five Star has two major operating divisions: Five Star Senior Living and 
Ageility, which offers rehabilitation services.

With a focus on Warmth & Hospitality, Dining & Nutrition, and Health & Wellness, 
team members make every day exceptional for the amazing people who have chosen 
to make this their home.

• Opportunities for Advancement
• Competitive Pay and Benefits (cash for unused PTO)
• Tuition Reimbursement
• 401K Retirement Savings Plan (with company match)
• Team Member Assistance Program
• Discount Programs (including cell phone)
• Community Safety Awards
• Paid Administrator and Executive Director in Training Programs

Apply online:
http://careers.fivestarseniorliving.com or

www.brandonwoods.com

Brandon Woods at Alvamar 
1501 Inverness Drive | Lawrence, KS 66047

Equal Opportunity/Affirmative Action Employer: MIN/FEM/VETS/DIS Drug Free, Smoke Free Workplace

AND THE CHANCE TO MAKE A DIFFERENCE, EVERY MOMENT OF EVERY DAY.

An ExcEptionAl cArEEr
Join a Five Star Team!

NOW HIRING 
RN’S AND LPN’S

$5,000 SIGNING BONUS!

www.aldersgatevillage.org

7220 SW Asbury Drive, Topeka, KS 66614

http://bakeru.edu/msn


Page 4  • Kansas Nursing Newsletter        December 2020, January, February 2021

The following schools presented major curriculum 
changes:

• Hutchinson Community College PN Program 
• Kansas City Kansas Community College PN Program
• Colby Community College PN Program
• Garden City Community College PN Program
• Barton Community College PN Program
• North Central Kansas Technical College – Beloit PN 

Program
• Washburn Tech PN Program
• Bethel College BSN Program
• MidAmerica Nazarene University Graduate Program
• Kansas City Kansas Community College PN and 

ADN Programs
• Colby Community College ADN Program
• University of Kansas BSN Program
• University of Kansas Graduate Program
• Pittsburg State University BSN Program
• Donnelly College PN Program
• Donnelly College ADN Program

The 2019 NCLEX First Time Pass-Rates were reviewed 
for Kansas programs. The Kansas average PN pass rate 
increased from 2018 rates and is well above the national 
average. Average RN pass rate decreased from 2018 rate 
and is slightly below national average. Three RN and seven 
PN programs had a 100% pass rate with another 14 RN 
and 12 PN programs above the national averages. Seven 
RN programs were below the 75% standard for Kansas. 
One program has been below 75% for 2 years and one 
program for 3 years; per policy one will receive a letter 
asking for a Program Improvement Plan related to pass-
rates, and one will be scheduled for a focused site visit 
this fall, respectively. Pass-Rates may be posted on KSBN’s 
website.

Board reviewed a document submitted by Pratt 
Community College ADN program on Strategies to Improve 
RN NCLEX Pass Rates. No action taken.

Board held discussion regarding expectations for nursing 
programs for Fall 2020 in light of the COVID-19 pandemic. 
Regulations must be followed and there are no Executive 
Orders that impact nursing programs. Board continues to 
allow that a Major Curriculum Change Request (MCCR) is 
not required for temporary changes in course methodology 
due to pandemic. If a decision is made by the school to 

make a change permanent, then a MCCR should be 
submitted.

IV Therapy regulations for LPNs were revised and 
finalized in January 2020. A Major Curriculum Change 
Request (MCCR) is required for any PN program wanting 
to add the IV Therapy content to their program regardless 
of previous approval to adopt the PN Core Curriculum. 
New regulations require the MCCR. Programs will need 
to provide a list of students to KSBN who successfully 
complete the PN program that includes the IV therapy 
content. List should be submitted on the Board-approved 
roster template.

A draft of updated site visit guidelines which include 
new guidance on virtual site visits was reviewed. Board 
asked that a team be assembled to review the draft further 
and discuss policy moving forward. Team will convene and 
report back to Board in September.

Site visit schedule for Fall 2020 was reviewed. April site 
visits cancelled due to COVID19 are being rescheduled into 
the Fall 2020 schedule. Janelle Martin will email committee 
members for assistance with site visits as needed.

Eleven petitions for permission to test/retest were 
reviewed and action taken.  

The meeting was adjourned at 11:59 am.

The APRN Committee was called to order by Carol 
Bragdon, PhD, APRN, Chair on June 16, 2020 at 2:00 pm 
via conference call. Minutes from December 10, 2019 were 
approved. 

Bobbe Mansfield, DNP, FNP-BC reported on the PMP 
Committee Report. The impact of K-TRACS continues to 
grow. There have been some grants issued to the Board 
of Pharmacy to assist with expansion. Carol Moreland, 
MSN, RN reported on K-TRACS funding for FY 2021. The 
Board of Pharmacy has been able to get grants and this will 
enable KSBN’s fee fund will not be impacted in FY 21.

Cara Busenhart, PhD, CNM, APRN reported the CNM-I 
proposed regulations are still in progress.

It was moved to approve the following out of state 
schools and their noted programs as meeting the board’s 
criteria: Alverno College – Family NP and Old Dominion 
University – Neonatal NP.

Carol Moreland, MSN, RN suggested providing links 
on the KSBN website to direct CRNAs and CNMs to the 
Healthcare Stabilization Fund and add it to the APRN 
application to make applicants aware. There was a consensus 
of the Committee to add a link to the KSBN website to 
direct CRNAs and CNMs to the Healthcare Stabilization 
Fund website and to add to the APRN application.

The meeting adjourned at 2:50 pm.

June 2020 APRN Committee

The Investigative Committee was called to order on June 
15, 2020 by JoAnn Klassen, RN, MN, JD, Chair. The meeting 
was held via conference call due to pandemic. The minutes 
from the December 9 & 10, 2019 committee meeting 
were approved. The minutes from the April 27 & 28, 2020 
committee meeting were approved. Linda Davies, Practice 
Specialist discussed the waiting period for new graduates 
to take the NCLEX with Pearson Vue. New employees, 
Nicki Snodgrass, RN Investigator, Evan Faulkner, Special 
Investigator, and Victoria Bond, Administrative Specialist 
were introduced. Carol Moreland, Executive Administrator 
discussed the records retention policy. Legislative review 
included approving KSA 65-1121, KSA 65-1129 and KSA 
65-1135. The committee moved to deliberate on matters 
relating to decisions involving the exercise of quasi-judicial 
functions as authorized by KSA 2013 Supp. 75-4318(g)(1). 
Meeting was adjourned.

Investigative Division Update
During these unprecedented times, KSBN Investigative 

Division is working towards efficiency and converting our 
process to an electronic format. Due to this change, over 
half of the current staff are working remote. As we continue 
to focus on the safety of our staff, along with the safety of 
the public, we ask that you please contact us via email for 
a quicker response time. If you are unsure who to contact, 
please reach out to Victoria, Administrative Specialist, at 
victoria.r.bond@ks.gov and she will forward your message 
to the appropriate staff. 

As we move towards becoming completely electronic, 
we are also working on online submission of complaints 
and the ability to upload documents on our website. While 
this is still a work in progress, we are currently accepting 
complaint forms to the email above. Our staff is also 
starting to accept some documents electronically, however 
when original or certified documents are needed, we are 
still only able to accept paper copies. We thank you for 
your patience and understanding as we adapt to serving 
the public in this unprecedented time.

Investigative Committee 

KSBN Committee Reports continued from page 3

Located in Manhattan, KS

WE LOVE OUR NURSES!
RNs and LPNs join our team!

 
Nurses at Meadowlark have a unique opportunity 

to create genuine relationships with residents 
while developing their nursing skills. Don’t miss the 
chance to take advantage of our flexible scheduling, 

favorable staff to resident ratio and competitive 
wages. To work as a nurse at Meadowlark, you must 

have a valid Kansas Nursing License.
 

Call our Human Resources team at (785) 323-3892 
to learn more about the opportunity to work with a 

passionate and people-focused organization. 

We would love to have you visit!

You can also learn more about 
Meadowlark, our history, additional job 

opportunities or apply at 
www.meadowlark.org/jobs

The Forum at Overland Park, a premiere nursing facility 
in OP Kansas, has a great opportunity: 

Registered Nurse • Licensed Practical Nurse
Awesome Place to Work!!! 

Great Differential Pay 

The Forum at Overland Park is a 5 Star Senior Living facility, 
part of a growing company with centers across the country. 

We offer competitive salaries and attractive benefits.

Apply online at 
careers.fivestarseniorliving.com

or by email at: lsorenson@5ssl.com

WE’RE 
HIRING

LPN, C.N.A/H.H.A/C.M.A. Instructors
Part-time LPN, C.N.A. Clinical Instructors

For more info and application procedures 
Visit www.washburn.edu/jobs

mailto:atanksley%40selectmedical.com?subject=
http://careers.selectmedical.com
http://www.brhc.org
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DISCIPLINE CASES
Drug & Alcohol

Kimberly Skelton
Wichita, KS 67215
License # 13-80176-121
Case # 2020-191-5
License Limited 7/6/2020

Unprofessional Conduct

Caylee Longstaff
Topeka, KS 66604
License # 23-46872-102
Case # 15-393-8
License Limited 6/16/2020

Megan Pope
Hutchinson, KS 67501
License # 23-43507-091
Case # 18-952-9 & 17-2109-1
License Denied 7/16/2020

Sylvia Lisle
Ulysses, KS 67880
License # 13-99395-061
Case # 17-1370-4
License Limited 7/2/2020

Tammy Stramel
Salina, KS 67401
License # 13-68358-031
Case # 12-1957-3
License Suspended 7/21/2020

Jennifer Doucet
Topeka, KS 66617
License # 13-83376-012
Case # 2020-197-0
License Monitoring 7/27/2020

Danielle Sender
Topeka, KS 66614
License # 23-51725-042
Case # 19-1369-8
License Limited 8/8/2020

Connie Harzman
Wichita, KS 67211
License # 13-51757-051
Case # 16-720-5
License Public Censure 8/14/2020

Crystal Walker
Leavenworth, KS 66048
License # 13-108309-072
Case # 17-258-8 & 17-1367-8
License Suspended 8/13/2020

Amy Dozier
Iola, KS 66749
License # 23-21284-022
Case # 17-2124-6
License Suspended 8/13/2020

Kristi Scofield
Wichita, KS 67212
License # 23-36734-081
Case # 19-345-5
License Suspended 8/29/2020

Oleksandra Okrepka
Kansas City, MO 64109
License # 13-105983-072
Case # 17-1636-7
License Reinstated 9/17/2020

Amber Rau
Haysville, KS 67060
License # 13-126814-042
Case # 16-144-5
License Denied 9/21/2020

Monica Sharkey
Hutchinson, KS 67502
License # 13-108614-012
Case # 16-173-0
License Reinstated 9/23/2020

You can use your user ID and password to change your address on-
line OR send us the change of address in writing. Please submit 
within 30 days of address change. You may mail your address change 
to Kansas State Board of Nursing; 900 SW Jackson St, Ste 1051; 
Topeka, KS 66612-1230. The Address Change form is available at  
https://ksbn.kansas.gov/forms/.

If you do not have access to a computer please include the following 
information in your written request:

First and Last Name (please print complete names)

 ______________________________________________________________________

Kansas Nursing License Number(s)

 ______________________________________________________________________

Social Security Number

 ______________________________________________________________________

Old Address and New Address 
(complete Street Address with Apt #, City, State, and Zip)

 _____________________________________________________________________

 _____________________________________________________________________

 _____________________________________________________________________

 _____________________________________________________________________

Home phone number and Work Phone number

 _____________________________________________________________________

Date the New Address is in Effect

 _____________________________________________________________________

Sign and date your request

 _____________________________________________________________________

We are unable to accept your request to change your address from 
information delivered over the phone or via an email. All requests must be 
received in writing and include a signature.

ADDRESS CHANGE

NURSES & PARAMEDICS

APPLY ONLINE AT CSLPLASMA.COM

CSL Plasma has immediate PT&FT 
opportunities for entry level & experienced LPNs, 
RNs and Paramedics in our Plasma Center in 
Lawrence, KS and Manhattan, KS. Perform physical 
assessments & determine donor suitability for 
plasma donations. 1 year experience in field care/
hospital preferred; state certification & license 
required. Competitive compensation & benefits: 
medical, dental, vision & life, 3 weeks paid time off, 
401(K) & more. 
EOE / DFWP

NursingALD.com can point you 
right to that perfect NURSING JOB!

NursingALD.com

E-mailed Job Leads

Easy to Use

Privacy Assured

Free to Nurses
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K.A.R. 60-11-113(b) reads “License renewal, on and after January 1, 2013, each 
individual renewing a license shall have completed the required 30 contact hours 
of approved continuing nursing education (CNE) related to the advanced practice 
role during the most recent prior license period. Proof of completion of 30 contact 
hours of approved CNE in the advanced practice nurse role may be requested by 
the board.”

Guidelines for advanced practice nurses seeking continuing nursing education 
offerings:

Compare the course learning objectives/outcomes for any course you are 
considering with the definition of Continuing Nursing Education: Continuing nursing 
education means a learning experience intended to build upon the educational and 
experiential bases of the advanced practice nurse for the enhancement of practice, 
education, administration, research or theory development to the end of improving 
the health of the public.

• Is the course designed to provide new knowledge or enhance current 
knowledge and/or skills in your advanced practice role, to assist you in 
improving the health of the public?

• Is the course designed to provide you with the skills and/or knowledge to 
provide innovative changes supported by research and theory within your 
advanced practice role, to assist you in improving the health of the public?

CNE Guidelines for Advanced Practice Nurses
• Is the course designed to provide you with new and developing standards 

of practice within your advanced practice role, to assist you in improving the 
health of the public?

• Is the course designed to assist you within your role by advancing your clinical 
decision-making skills, to assist you in improving the health of the public?

If the course learning objectives meet the above criteria, then the offering is 
appropriate for advanced practice continuing nursing education.

Guidelines for approved CNE offerings:
K.S.A. 65-1119(5) “The board shall accept offerings as continuing nursing 

education presented by: colleges that are approved by a state or national department 
of education and providers approved by other state boards of nursing, the national 
league for nursing, the national federation of licensed practical nurses, the American 
nurse credentialing center, or other such national organizations as listed in the rules 
and regulations adopted by the board.”

PLEASE NOTE:
• All college courses must be submitted and approved by the Individual Offering 

Approval (IOA) process, prior to renewal of license
• CME’s are continuing medical education (not continuing nursing education) 

and must be submitted and approved by the Individual Offering Approval 
(IOA) process, prior to renewal of license

• If the CNE certificate of completion does not clearly indicate being approved 
for advanced practice nurses, you must submit the course learning objectives 
with the certificate for proof of advanced practice continuing nursing 
education, if audited or reinstating your license

Frequently asked 
questions to the Kansas State 

Board of Nursing
Question: What is the scope of practice for an LPN?

Answer: K.S.A. 1113(d)(2) The practice of nursing as a licensed practical nurse 
means the performance for compensation or gratuitously, except as permitted by 
KSA 65-1124, and any amendments thereto, of tasks and responsibilities defined in 
part (1) of this subsection (d) which tasks and responsibilities are based on acceptable 
educational preparation within the framework of supportive and restorative care 
under the direction of a registered professional nurse, a person licensed to practice 
medicine and surgery or a person licensed to practice dentistry.

KSA 1113(d)(2) sets three qualifiers for LPN practice: 1) an LPN must have a 
supervisor that is an RN, someone licensed to practice medicine and surgery (M.D 
or D.O.) or a dentist 2) an LPN must function in the area of supportive and/or 
restorative care; (3) an LPN’s activities must be based on acceptable educational 
preparation. If these three criteria are met an LPN may engage in care, nursing 
diagnosis, (not medical diagnosis) treatment, counsel and health teaching, 
supervision, administration, teaching of the nursing process and execution of the 
medical regimen. These activities are most often limited by the LPN’s educational 
preparation. Any post basic education obtained can be considered and should meet 
the industry standard.

Question: Can LPNs supervise RN/APRNs? 
Answer: Yes. It is possible for an LPN to supervise other nurses but each LPN 

must be evaluated as to education/skill level. The LPN must have a supervisor (RN, 
MD or DO) overseeing their work. Caution LPNs & their supervisors need to think 
about how they will prove education/skill level. LPNs supervising RNs is the odd 
case scenario for two reasons: 1) finding the qualified LPN w/the skill set & 2) 
the cost to the business to employ the LPN who also requires a RN supervisor 
(who could simply do the job themselves). Facilities must also consider federal law 
requirements (Medicare); accrediting body requirement (joint commission) and/or 
own facility policies (often based on liability carrier’s restrictions).

http://centura.org/nurseresidency
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ADMINISTRATION 785-296-5752

Carol Moreland, MSN, RN 
Executive Administrator carol.moreland@ks.gov 785-296-5752

Adrian Guerrero
Director of Operations adrian.guerrero@ks.gov 785-296-5935

Jill Simons
Executive Assistant jill.simons@ks.gov 785-296-5752

Jessica McGrew
Senior Administrative Assistant         jessica.mcgrew@ks.gov    785-296-1817

EDUCATION 785-296-3782

Janelle Martin, MHSA, BSN, RN
Education Specialist janelle.martin@ks.gov 785-296-5036

Chelsey Stephenson, 
Education Secretary chelsey.stephenson@ks.gov 785-296-3782

Vacant

LEGAL DIVISION DISCIPLINE 785-296-4325
William Skepnek
Assistant Attorney General william.skepnek@ks.gov 785-296-4325

Megan Hughes
Senior Administrative Assistant megan.e.hughes@ks.gov 785-296-4325

Vacant

INVESTIGATION 785-296-8401

Linda Davies, BSN, RN
Practice Specialist linda.davies@ks.gov 785-296-8401

Beth Peters, RN 
RN Investigator III beth.a.peters@ks.gov 785-296-8401

Nicki Snodgrass, BSN, RN
RN Investigator III nicki.snodgrass@ks.gov 785-296-8401

Mickie Walker, RN 
RN Investigator III mickie.walker@ks.gov 785-296-8401

Debra Quintanilla, RN
RN Investigator III debra.quintanilla@ks.gov 785-296-8401

Ruth Humbert, RN, 
RN Investigator III ruth.humbert@ks.gov 785-296-8401

Kevin Wade, RN
RN Investigator III kevin.wade@ks.gov 785-296-8401

Evan Faulkner,
Special Investigator evan.faulkner@ks.gov 785-296-8401

Vacant 

Victoria Bond,
Administrative Specialist victoria.bond@ks.gov 785-296-8401

LICENSING

RaeAnn Byrd
Licensing Supervisor raeann.byrd@ks.gov 785-296-6573

Barbara Bigger
Senior Administrative Assistant
Reinstatements & Renewals

barbara.bigger@ks.gov 785-296-2926

Karen McGill
Senior Administrative Assistant
RN & LPN Applications/NCLEX

karen.mcgill@ks.gov 785-296-2453

Vacant

Jackie Mercer
Senior Administrative Assistant
Front Desk Reception

jackie.mercer@ks.gov 785-296-2967

INFORMATION TECHNOLOGY

Kolton Colhouer
eGov Support Analyst kolton.colhouer@ks.gov 785-296-2240

Anthony Blubaugh
Applications Developer anthony.blubaugh@ks.gov 785-296-3928

Board 
Members

How to Contact Us: 
785-296-4929

Patricia Zeller, MSN, APRN, NP-C, President
07/18/14-06/30/22 

patricia.zeller@ks.gov

Rebecca Sander, MSN, RN, Vice President
07/28/2016-06/30/2024

Julianna Rieschick, RN, MSN, NEA-BC, Secretary
07/01/17-06/30/21

Carol Bragdon, PhD, APRN
07/01/17-06/30/21

 Andrea Watson, RN   
07/01/2020 – 06/30/2024

Gwendolyn Loyd, BSN, RN
7/1/2019-6/30/2023

Gita Noble, Public Member
7/1/2018-6/30/2022

Jade Ramsdell, Public Member 
7/1/2019-6/30/2023

Mandy Karstetter, LPN
07/01/2017-06/30/2021

Geovannie Gone, Public Member 
07/1/2020-06/30/2024

Adri Gouldsmith, LPN
 07/01/2019-06/30/2023

http://okwu.edu/gps
mailto:gps%40okwu.edu?subject=
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Nursing License Renewal Schedule
If your license expires on: 
(Please refer to the Check 

Status of Expiration to verify 
your expiration date.)

You should receive your yellow 
renewal notice postcard by:

Your properly completed 
renewal application should be 

in the Board office by:

December 31, 2020 October 15, 2020 November 15, 2020

January 31, 2021 November 15, 2020 December 15, 2020

February 28, 2021 December 15, 2020 January 15, 2021

March 31, 2021 January 15, 2021 February 15, 2021

April 30, 2021 February 15, 2021 March 15, 2021

May 31, 2021 March 15, 2021 April 15, 2021

Multi-state Licensure 
The COVID-19 pandemic has caused fear among all of 

us. Nurses want to help in any way they can, whether in 
Kansas or in other states. We have received many requests 
during this pandemic to convert a single state license to a 
multi-state license. The process to do that conversion has 
not changed due to the pandemic. We still must verify 
the eleven uniform licensure requirements for every 
multi-state license we issue. This has not changed 
due to the pandemic. The eleven uniform licensure 
requirements include:

1. Meet the home state’s qualifications
2. Graduate from qualifying education program (or 

graduated from a foreign program verified by 
independent credentials review agency)

3. Passed English proficiency exam, if graduate from a 
foreign nursing program

4. Pass the NCLEX exam (or state board test pool 
exam)

5. Have no active discipline on a license
6. Submit to state/federal fingerprint-based criminal 

background check
7. Not be currently enrolled in an alternative program
8. Self-disclose participation in an alternative program
9. Have no misdemeanors related to practice of 

nursing as determined by the state board of nursing 
on a case by case basis

10. Have a valid U.S. Social Security number
11. Have no prior state or federal felony convictions

If you have a multi-state nursing license from your state 
of residence you can practice nursing in all 34 states that 
are members of the Nurse Licensure Compact. Information 
and the application to convert your single state Kansas 
nursing license to a multi-state nursing license is available 
on our website. Please ensure you will be able to meet 
all the eleven uniform licensure requirements before you 
submit an application for a multi-state license. There are no 
exceptions for the eleven uniform licensure requirements.

 Apply at www.prmc.org

mailto:learn%40tabor.edu?subject=
http://tabor.edu/online
mailto:pgadmissions%40mnu.edu?subject=
mailto:kelli%40teamcenturion.com?subject=
http://www.centurionjobs.com
http://www.prmc.org


December 2020, January, February 2021 Kansas Nursing Newsletter  •  Page 9

Reminders about the 
Controlled Substance 

Verification Form
What is this form?

• K.S.A.65-1130 (d) states an APRN may prescribe drugs pursuant to a written 
protocol as authorized by a responsible physician. Each written protocol shall 
contain a precise and detailed medical plan of care for each classification 
of disease or injury for which the APRN is authorized to prescribe and shall 
specify all drugs which may be prescribed by the APRN. In order to prescribe 
controlled substances, the APRN shall (1) register with the federal drug 
enforcement administration; and 2) notify the board of the name and address 
of the responsible physician or physicians. For the purpose of this subsection, 
“responsible physician” means a person licensed to practice medicine and 
surgery in Kansas who has accepted responsibility for the protocol and the 
actions of the APRN when prescribing drugs. The federal drug enforcement 
administration requires verification of information and drug schedules from 
the Kansas State Board of Nursing before a DEA license will be issued. The 
Controlled Substance Verification Form (CSVF) contains the information we 
need to verify with the DEA.

Who needs to submit this form?
• Any APRN that has a written protocol with a responsible physician that 

authorizes the APRN to prescribe controlled substances

How often do I need to submit this form?
• When the written protocol is initiated and you need a DEA license and 

when there have been any changes to the information that was submitted 
(examples: change in responsible physician, change in schedules of controlled 
substances, etc.)

Where is this form?
• It is located under the forms tab on our website. It will be changing to an 

electronic submission soon. There are directions with the form.

Who can I contact if I have questions?
•  If you have questions after reviewing the directions on our website with 

the CSVF, you can contact chelsey.stephenson@ks.gov

According to a recent survey, 97% of K-TRACS users believe the program has a positive 
impact on preventing prescription drug misuse, abuse and diversion in the state of Kansas.

K-TRACS is the state’s prescription drug monitoring program (PDMP). Pharmacies are 
required to report prescription drug data on controlled substances (Schedule II-IV) and 
drugs of concern within 24 hours of dispensation. 

There is no state mandate to query the system before prescribing or dispensing, but 
many prescribers and pharmacists choose to do so. Many RNs and LPNs are also registered 
K-TRACS users and assist their prescribers with collecting patient prescription drug history. 

The most common clinical scenarios in which prescribers use K-TRACS include:
• Suspected misuse or “doctor shopping” behavior
• When patients request early refills
• Before prescribing or dispensing for new patients
• When considering a new controlled substance prescription

Over the summer, more than 2,000 Board of Nursing licensees completed a K-TRACS 
survey that gauged users’ perceptions of the program and identified areas for improvement. 
Significant findings from user responses on the survey include:

• 95% of users believe the information provided about patients’ prescription drug 
history in K-TRACS is accurate.

• About 24% of prescribers (including 25% of nurse practitioners) use K-TRACS on 
a daily basis. Nurses and pharmacy technicians are considered “delegates” in the 
K-TRACS system, and collectively, about 30% of delegates use K-TRACS on a daily 
basis.

• 89% of users have adequate knowledge and training to use K-TRACS appropriately.
• Additionally, 2,138 non-user responses from primarily nurses were collected. Those 

responses show:
• A lack of understanding of what K-TRACS is and how it is being used in the state 

— this could be due to nurses working in sectors such as nursing homes, schools 
and hospital departments such as ICU where K-TRACS may not be needed.

• A number of facility policies in place to restrict K-TRACS usage to prescribers only.

You can visit the K-TRACS website to learn more about how K-TRACS is used in 
preventing prescription drug misuse, abuse and diversion, as well as to find out how 
nurses and prescribers can implement K-TRACS into their clinical workflows to prioritize 
patient safety. 

Visit http://ktracs.ks.gov to learn more and to see the full results of the recent survey.

K-TRACS has positive
impact in prevention

https://www.encompasshealth.com/careers
http://extended.unco.edu/nursing
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WALL 
CERTIFICATES

Wall Certificates suitable for framing are 
available through the Kansas State Board of 
Nursing. Certificates are available to those RNs/
LPNs/LMHTs/NPs/CNSs/NMWs/RNAs who hold a 
permanent Kansas license. To obtain a certificate, 
please complete the following form.

Name: _____________________________________

Address: ____________________________________

City: _______________________________________

State: __________ Zip Code: __________________

Certificate of Qualification (License) 
Number: ___________________________________

Original Date of Issue: ________________________

Each certificate is $10.00.

Please submit order form to:
Kansas State Board of Nursing
Landon State Office Building
900 SW Jackson, Suite 1051
Topeka, KS 66612-1230

Reminders about 
Continuing Nursing Education

• If you have a multi-state license through your 
primary state of residence, you do not need to 
maintain a single-state license in Kansas. Your 
multi-state license allows you to practice in Kansas. You 
may let your single-state license lapse, so long as you 
maintain your multi-state license.

• Follow the CNE policy of the state in which you have 
your multi-state license. For example, if your multi-state 
license is through Kansas, you are required to obtain 30 
hours of approved CNE before renewing your license. If 
your multi-state license is through Missouri, you would 
follow Missouri’s requirements even if you are working 
in Kansas.

• 30 hours of approved CNE for renewal of your Kansas 
single-state or Kansas multi-state license must be 
obtained within your current renewal period, which are 
the two years preceding your expiration date. Example: 

Your license expires 07/31/2020. 30 hours of approved 
CNE must be obtained between 08/01/2018 and 
07/31/2020.

• All college credit must be submitted for approval 
through the Individual Offering Approval Form.  
1 college hour = 15 CNE contact hours

• All CMEs must be submitted for approval through the 
Individual Offering Approval Form

• The Individual Offering Approval (IOA) is now 
submitted electronically. There are directions with 
this on our website. The electronic submission has 
streamlined the process for the nurse and agency staff.

• A list of Kansas providers for CNE, as well as a list of 
pre-approved National Credentialing Organizations for 
CNE are available on our website’s Education page, 
under Continuing Nursing Education.

REGISTERED NURSES & 
PATIENT CARE TECHNICIANS (CCHT)

Benefits

Ashley Merola 
Recruitment Relationship Manager
630-926-1060 
Ashley.Merola@fmc-na.com

Paid Training for Non-Dialysis Nurses or Technicians
Tuition Reimbursement

Clinical Advancement Programs
Very Competitive Pay

Best in Class Benefit Package including
medical, vision, dental, 401k & MORE!

Openings available throughout Kansas

If interested, please contact our 
representative below or visit 
https://jobs.fmcna.com/

An Equal Opportunity Employer.

Benton House, assisted living and memory care communities, 
are looking for qualified professionals for the following 

positions:

LPN | CMT | CMA | CNA
Locations in Lenexa and Olathe.

 
Applicants must be able to successfully pass a drug screening and background check. 

Ideal candidates will have Geriatric and Long Term Care experience.  
Three shift options are available.

We offer a comprehensive benefits package including Health, Dental, Vision, 
Life Insurance, PTO and 401(k) plan.

Only those truly committed to growth need apply. Apply online at 
www.bentonhouse.com/careers/ or by texting Jobs to 242424.

Sign up for Kansas and Nebraska HIV program 
announcements and alerts!

MATEC-KS/NE offers workshops, skills-building 
programs, technical and capacity building assistance 

for clinicians around HIV treatment, care and 
prevention. Our sole purpose is to keep you current on 
important HIV trainings as well as new HIV guidelines 

and alerts (including HIV-associated issues:  HCV, 
STI, Transgender Health, PrEP, etc). 

Click to sign up above.

Click Here to Sign Up!

Join Our Amazing 
Healthcare Team and 

Make A Difference
Apply online at: jobs.corecivic.com

Leavenworth Detention Center
100 Highway Terrace, Leavenworth, KS 66048

Now Hiring:
RN & LPN (F/T, PRN & P/T)

 Pay Increase Based on Experience and Shift Differential Offered!

To learn more, please contact Valerie at 
520-262-5736 | valerie.moreland@corecivic.com

Apply online at jobs.corecivic.com

CoreCivic is a Drug Free Workplace & EOE - M/F/Vets/Disabled.
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CONTINUING NURSING 
EDUCATION OFFERINGS

HOME STUDY

REGION 3

February 26 - March 26, 2021; 9:00 am - 5:00 pm, 
Beloit,KS

I.V. Therapy for LPN’s Spon:Cloud County Community 
College, 2221 Campus Drive, Concordia, KS 66901 Contact: 
JoDee Aldridge Ball, Coordinator Allied Health, 785-243-
1435, ext. 372 or 800-729-5101, ext.372. Fac: Deb Beam, 
MSN, RN. Aud: LPN’s. Become certified in Intravenous 
Therapy. Email jaldridge@cloud.edu for a flier. Fee: $333.00 
Reg. by: February 25, 2021. Contact Hours: 32

CREATING AND MAINTAINING SELF-CARE PRACTICE 
DURING THE PANDEMIC AND BEYOND
Spon: Professional Continuing Education, Inc., PO Box 
8528, Prairie Village, KS 66208, www.healthcare-pce.
com. Contact: Ruthanne Schroeder at Ruthanne@
healthcare-pce.com, 913-341-5627. Fac: Rachel Hill, DNP, 
APRN, FNP-BC, PMHNP-BC, HWNC-BC, AHN-BC. Aud: 
All Levels of Nursing. COVID19 creates restrictions with 

staying connected with others, because we must isolate to 
minimize risks.  We can use restrictions to our advantage by 
focusing on ourselves and creating a self-care practice that 
improves our personal connection, decreasing our feelings 
of isolation, while strengthening the body, mind, and spirit!  
Fee: $65.00 Contact Hours: 6.0. Professional Continuing 
Education, Inc., is approved as a provider of CNE by the 
Kansas State Board of Nursing. This course offering is 
approved for contact hours applicable for APRN, RN or LPN 
relicensure. Kansas State Board of Nursing provider number 
LT0053-0949.

A PLACE TO HEAL: THE 7 BEST WAYS HEALTHCARE 
PROVIDERS CAN SUPPORT BLACK INDIGENOUS 
PEOPLE OF COLOR IN THE HEALTHCARE SETTING
Spon: Professional Continuing Education, Inc., PO Box 
8528, Prairie Village, KS 66208, www.healthcare-pce.com. 
Contact: Ruthanne Schroeder at Ruthanne@healthcare-
pce.com, 913-341-5627. Fac: Rachel Hill, DNP, APRN, FNP-
BC, PMHNP-BC, HWNC-BC, AHN-BC. Aud: All Levels of 
Nursing. Racial discrimination is a chronic issue that stems 
from a systemic problem in society.  There are 7 steps that 
can be implemented to help providers examine their own 
practices, help address the issues in the system, and create 
a healing environment for BIPOC patients they care for. 
Fee: $65.00 Contact Hours: 6.0. Professional Continuing 
Education, Inc., is approved as a provider of CNE by the 
Kansas State Board of Nursing. This course offering is 
approved for contact hours applicable for APRN, RN or LPN 
relicensure. Kansas State Board of Nursing provider number 
LT0053-0949.

ABOUT TIME: GETTING THE RIGHT THINGS DONE 
Spon: Professional Continuing Education, Inc., PO Box 
8528, Prairie Village, KS 66208, www.healthcare-pce.com. 
Contact: Ruthanne Schroeder at Ruthanne@healthcare-
pce.com, 913-341-5627. Fac: Judy Zinn, L.M.S.W., 
C.H.W.C. Aud: All Levels of Nursing. Time is our most 
precious resource, this course will provide strategies needed 
to manage your time effectively and wisely. Fee: $45.00 
Contact Hours: 4.0. Professional Continuing Education, 
Inc., is approved as a provider of CNE by the Kansas State 
Board of Nursing. This course offering is approved for 
contact hours applicable for APRN, RN or LPN relicensure. 
Kansas State Board of Nursing provider number LT0053-
0949.

THE PATHWAY OF GRIEF: TERMINAL DIAGNOSES 
THROUGH BEREAVEMENT 
Spon: Professional Continuing Education, Inc., PO Box 
8528, Prairie Village, KS 66208, www.healthcare-pce.com. 

Capper Foundation is working to build 
abilities and empower people of all ages 
living with disabilities.

NOW HIRING LPN’s
Positions available to work with individuals with 
disabilities in Winfield, KS.

We offer low patient to nurse ratio, paid training, 
medical, dental, and vision insurance, 401K, and 
employer paid life insurance. 

Apply online at www.capper.org

For more information contact:
Lynn Phillips at: 620-221-9431
lphillips@capper.org

Apply at claycenterpresbyterianmanor.org

Are you or someone you know passionate about 
healthcare, working with seniors, and ready to be 
part of a dedicated healthcare team? 

Presbyterian Manor of Clay Center, a not-for-profit senior living community, 
is seeking a full-time Health Services Supervisor - RN to provide quality 
health care to our seniors. Competitive wage and excellent benefit package.

 Health Services 
Supervisor - RN

http://www.srhc.com/careers
mailto:tmodrow%40srhc.com?subject=
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CONTINUING NURSING 
EDUCATION OFFERINGS

913-341-5627. Fac: Judy Zinn, L.M.S.W., C.H.W.C. Aud: All 
Levels of Nursing. This course will provide strategies needed 
to manage professional responsibilities without suffering the 
debilitating effects of perfectionism. Fee: $35.00. Contact 
Hours: 2.4. Professional Continuing Education, Inc., is 
approved as a provider of CNE by the Kansas State Board of 
Nursing. This course offering is approved for contact hours 
applicable for APRN, RN or LPN relicensure. Kansas State 
Board of Nursing provider number LT0053-0949.

ASSERTIVENESS: NEW PERSPECTIVES 
Spon: Professional Continuing Education, Inc., PO Box 8528, 
Prairie Village, KS 66208, www.healthcare-pce.com. Contact: 
Ruthanne Schroeder at Ruthanne@healthcare-pce.com, 
913-341-5627. Fac: Judy Zinn, L.M.S.W., C.H.W.C. Aud: All 
Levels of Nursing. This course will provide strategies needed 
to assertively manage challenging communication issues with 
patients, physicians and other members of the health care 

Contact: Ruthanne Schroeder at Ruthanne@healthcare-pce.
com, 913-341-5627. Fac: Jody Gyulay, Ph.D., L.C.S.W., R.N. 
Aud: All Levels of Nursing. This course will identify the normal 
grief process from diagnosis through bereavement for the 
patient, family and care givers. You will see the dying process 
as a complex journey for both the patient and the family, 
and you will learn ways to allay their pain and suffering while 
bringing calm to the dying patient and family. Fee: $100.00 
Contact Hours: 10.0. Professional Continuing Education, Inc., 
is approved as a provider of CNE by the Kansas State Board 
of Nursing. This course offering is approved for contact hours 
applicable for APRN, RN or LPN relicensure. Kansas State 
Board of Nursing provider number LT0053-0949.

SUPERACHIEVERS AND COPING STRATEGIES 
Spon: Professional Continuing Education, Inc., PO Box 8528, 
Prairie Village, KS 66208, www.healthcare-pce.com. Contact: 
Ruthanne Schroeder at Ruthanne@healthcare-pce.com, 

treatment team. Fee: $40.00. Contact Hours 3.3. Professional 
Continuing Education, Inc., is approved as a provider of CNE 
by the Kansas State Board of Nursing. This course offering is 
approved for contact hours applicable for APRN, RN or LPN 
relicensure. Kansas State Board of Nursing provider number 
LT0053-0949.

CONFLICT MANAGEMENT: SKILLS FOR UNCERTAIN 
TIMES
Spon: Professional Continuing Education, Inc., PO Box 8528, 
Prairie Village, KS 66208, www.healthcare-pce.com. Contact: 
Ruthanne Schroeder at Ruthanne@healthcare-pce.com, 
913-341-5627. Fac: Judy Zinn, L.M.S.W., C.H.W.C. Aud: All 
Levels of Nursing. This course will provide skills needed to 
manage conflict with patients, physicians and allied health 
professionals. Fee: $65.00. Contact Hours: 5.5 Professional 
Continuing Education, Inc., is approved as a provider of CNE 
by the Kansas State Board of Nursing. This course offering is 
approved for contact hours applicable for APRN, RN or LPN 

Charge Nurse, Full-time 
night position, RN or LPN 
needed immediately.

Offering a 
$4,000 Sign-On Bonus

Benefits included for full-time 
employees who work an average 
of 30 hours a week, Health, 
Dental, Vision, and Retirement.

Please apply at
good-sam.com/careers 

WE NEED YOUR HELP!

Good Samaritan Society Liberal 
620.624.3831

Accepting Applications 
Assistant Director of Nursing 
and Staff Developement 
Coordinator

Garden Terrace at Overland Park
7541 Switzer Rd | Overland Park, KS 66214 EOE

Apply online at 
lifecarecareers.hcshiring.com/jobs 
or call Flo, DON, at 913.631.2273, ext. 134

http://wichita.edu/nursing
http://kansasvna.org
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CONTINUING NURSING 
EDUCATION OFFERINGS

relicensure. Kansas State Board of Nursing provider number 
LT0053-0949.

PATIENT COMPLIANCE: A NEW LOOK 
Spon: Professional Continuing Education, Inc., PO Box 
8528, Prairie Village, KS 66208, www.healthcare-pce.com. 
Contact: Ruthanne Schroeder at Ruthanne@healthcare-pce.
com, 913-341-5627. Fac: Judy Zinn, L.M.S.W., C.H.W.C. Aud: 
All Levels of Nursing. This course will provide information 
needed to prevent and manage non-compliant patient 
behavior. Effective patient teaching tools will be shown to 
enhance patient compliance and foster a working relationship 
between patients and providers Fee: $65.00. Contact Hours: 
5.4. Professional Continuing Education, Inc., is approved as a 
provider of CNE by the Kansas State Board of Nursing. This 
course offering is approved for contact hours applicable for 
APRN, RN or LPN relicensure. Kansas State Board of Nursing 
provider number LT0053-0949.

THE ART OF SELF-HEALTH 
Spon: Professional Continuing Education, Inc., PO Box 8528, 
Prairie Village, KS 66208, www.healthcare-pce.com. Contact: 
Ruthanne Schroeder at Ruthanne@healthcare-pce.com, 
913-341-5627. Fac: Carol LaRue, OTR/L. Aud: All Levels of 
Nursing. This unique course will help you expand personally 
and professionally, you will increase your knowledge and 
awareness of the imbalances of illness and disease while 
learning practical applications and activities to nurture the 
seven dimensions of well being and recognize the connection 
between mind, body and spirit. This course available on-line 
or by text book. Fee: $65.00 Contact Hours: 6.0. Professional 
Continuing Education, Inc., is approved as a provider of CNE 
by the Kansas State Board of Nursing. This course offering is 

approved for contact hours applicable for APRN, RN or LPN 
relicensure. Kansas State Board of Nursing provider number 
LT0053-0949.

THE TRUTH ABOUT ANTACIDS 
Spon: Professional Continuing Education, Inc., PO Box 8528, 
Prairie Village, KS 66208, www.healthcare-pce.com. Contact: 
Ruthanne Schroeder at Ruthanne@healthcare-pce.com, 913-
341-5627. Fac: Lisa Everett Anderson, R.Ph, F.A.C.A., C.C.N. 
Aud: All Levels of Nursing. Learn the truth about one of the 
most common complaints, acid reflux or GERD, and what is the 
correct course of action to get permanent relief. Fee: $15.00 
Contact Hours: 1.0. Professional Continuing Education, Inc., 
is approved as a provider of CNE by the Kansas State Board 
of Nursing. This course offering is approved for contact hours 
applicable for RN or LPN relicensure. Kansas State Board of 
Nursing provider number LT0053-0949.

WEIGHT MANAGEMENT STRATEGIES: A HOLISTIC 
APPROACH 
Spon: Professional Continuing Education, Inc., PO BOX 8528, 
Prairie Village, KS 66208, www.healthcare-pce.com. Contact: 
Ruthanne Schroeder at Ruthanne@healthcare-pce.com, 913-
341-5627. Fac: Sue Popkess-Vawter, Ph.D., R.N. Aud: All 
Levels of Nursing. You will learn new strategies for making 
lifestyle changes that promote healthy weight by developing 
a daily plan using the cognitive restructuring strategies, Eat 
for Hunger, Exercise for Life and Esteem for Self. Fee: $80.00 
Contact Hours: 7.5. Professional Continuing Education, Inc., 
is approved as a provider of CNE by the Kansas State Board 
of Nursing. This course offering is approved for contact hours 
applicable for APRN, RN or LPN relicensure. Kansas State 
Board of Nursing provider number LT0053-0949.

Comanche County Hospital 
Coldwater, KS

DO NOT MISS OUT ON THIS OPPORTUNITY!

Registered Nurse
• Full Time
• Day & Night Shifts

Excellent benefits including fully paid health insurance

 � Visit Facebook Page
 � Website: comanchehospital.org
 � Call: 620-582-2144 for application

TO
 A

PP
LY

:

LPNs take the next step 
in your Nursing Career 

Highland Community College 
LPN to RN Completion Program

For more information go to:
https://highlandcc.edu/pages/lpn-to-rn_0
Or call: (785) 442-6206

Skilled Nursing Facility

RN/LPN Positions Available
Providing Quality Services for Our Elders in Rural Kansas

• Health, Dental & Vision Benefits
• Flexible Scheduling
• Plus experience credit & shift differential

Apply online: sunporchdodge.org

http://www.lmh.org/careers


Now hiring 
RN’s and LPN’s

Looking for dedicated staff members. 

We offer sign on bonuses, competitive pay, shift 
differential, medical, dental, life insurance, 
401k, PTO/ sick And most importantly a 
rewarding working environment.


