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DISCLAIMER CLAUSE
The Nursing Newsletter is published quarterly by the Kansas 

Board of Nursing. The providers are responsible for offering 
quality programs under the criteria as established by the 
Board. Complaints regarding continuing education programs 
may be reported directly to the Kansas Board of Nursing. 
For information on these educational offerings, contact the 
sponsor, not the Board.

Advertising is not solicited nor endorsed by the Kansas 
Board of Nursing.

For advertising rates and information, contact Arthur L. 
Davis Publishing Agency, Inc., P.O. Box 216, Cedar Falls, IA 
50613, Ph. 1-800-626-4081, sales@aldpub.com. Responsibility 
for errors in advertising is limited to corrections in the next issue 
or refund of price of advertisement. Publisher is not responsible 
for errors in printing of schedule. The Kansas Board of Nursing 
and the Arthur L. Davis Publishing Agency, Inc. reserve the right 
to reject advertising. The Kansas Board of Nursing and the 
Arthur L. Davis Publishing Agency, Inc. shall not be liable for 
any consequences resulting from purchase or use of advertisers’ 
products from the advertisers’ opinions, expressed or reported, 
or the claims made herein.

Hello everyone,
The Kansas State Board of 

Nursing has completed the 
first two years in the Nurse 
Licensure Compact (NLC) as 
it was implemented on July 
1, 2019. We have issued over 
10,800 multistate licenses in 
this two-year period. Multistate 
licenses have proven to be 
beneficial during the pandemic 
to increase the mobility of 
nurses. It has been a learning 
process for everyone involved. 
Here are a few points to remember:

• As a member state, we can issue multistate licenses 
to RNs and LPNs who qualify for the multistate 
license. The NLC does not impact APRN licensure – 
we cannot issue multistate licenses to APRNs.

• There are 11 uniform licensure requirements that 
must be met by ANY nurse applying for a multistate 
license. It does not matter if you have a single state 
nursing license in Kansas.

• Nurses seeking licensure in Kansas have the option to 
apply for a single state license or a multistate license. 
A single state license allows the nurse to practice 

nursing ONLY in Kansas. A multistate license allows 
the nurse to practice nursing in any member state of 
the NLC. A map of the member states is included in 
this newsletter.

• RNs and LPNs who have a multistate license in 
another member state are not eligible for a single 
state license in Kansas and the Kansas State Board of 
Nursing cannot issue you a single state license if you 
have an active multistate license in another member 
state.

• Every nurse applying for a multistate license MUST 
submit fingerprints for a criminal background 
report. It does not matter if you have a single state 
nursing license from Kansas, you still have to submit 
fingerprints.

Our Fiscal Year 2020 Annual Report is on our website. 
The format for the annual report has changed and we hope 
the information in the Annual Report is helpful. Please let 
us know what you think would make the newsletter more 
beneficial to licensees. If you have ideas, email them to me 
at carol.moreland@ks.gov.

Thank you for all your continued support during this 
challenging time and for everything you do to protect and 
care for the public.

Carol Moreland, MSN, RN

Thoughts from the Executive Administrator...

Carol Moreland
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Board Member 
Opening

The mission of the Board of Nursing is to assure the 
citizens of Kansas safe and competent practice by nurses 
and mental health technicians. The Board is composed 
of eleven members appointed by the Governor and have 
quarterly board meetings in Topeka.. There are quarterly 
committee meetings that occur during the same week as 
the Board meeting. Six members shall be registered nurses, 
two shall be licensed practical nurses and three shall be 
members of the general public. Each appointment as a 
Board member is a four-year term.

Each member shall be a citizen of the United States and 
a resident of the state of Kansas. Currently we have one 
opening on the Board for an APRN Board member who 
is engaged in practice as an advanced practice registered 
nurse or a registered nurse anesthetist. If you are interested 
in serving as a Board member, you will find more information 
and the application at:

https://governor.kansas.gov/serving-kansans/office-of-
appointments/

2021 KSBN Committee Openings

Do You Have  
A Question? 

Is there a question you would like answered in an 
upcoming newsletter?  If so, please email the question 
to: carol.moreland@ks.gov and state the question is to be 
answered in an upcoming newsletter.  Based on the date 
we receive it, will determine which newsletter the answer 
appears in.

Are you interested in serving as a KSBN Committee 
member?  There are several committees that meet 
quarterly during Board week.  Appointments for the 
KSBN committees are made after the September board 
meeting. Each member of the committee serves a 
two-year term.  The committees with vacancies and a 
description of the committee follow:

Continuing Nursing Education/IV Therapy 
Committee - 3 positions
 Qualifications: CNE Provider
 Purpose of the committee: to review continuing 

nursing and mental health technician education; to 
review and recommend revisions to CNE statutes and 
regulations; to monitor and approve CNE providers 
for both initial and renewal status and to review 
statistical information regarding providers of CNE.  
To review and recommend revisions in educational 
statutes and regulations for IV therapy programs.  To 
review educational policies for IV therapy programs; 
to review all reports and evaluations of IV therapy 
programs.

Advanced Practice Registered Nurse Committee -  
5 positions
 Qualifications: Licensed as an APRN in the category 

of:
 Position 1: NP
 Position 2: CNS
 Position 3: CNM
 Position 4: CRNA
 Position 5: APRN to serve on the K-Tracs Advisory 

Committee

 Purpose of the committee: to review and 
recommend revisions in statutes and regulations for 
approval of APRN and RNA programs in collaboration 
with the Education Committee.

Education Committee -2 positions
 Qualifications:
 Position 1: Represent Advanced Practice Program
 Position 2: Represent ADN Program 
 Purpose of the committee: to review and 

recommend revisions in educational statutes and 
regulations for nursing, APRN, RNA and LMHT 
programs; to review educational policies for nursing 
and LMHT programs and to review all reports, 
evaluations, and site visits of schools of nursing, 
APRN, RNA and LMHT programs.

Practice Committee - 5 positions
 Qualifications: RN or LPN engaged in practice and/

or IV Therapy
 Purpose of the committee: to review and 

recommend revisions in APRN and RNA statues and 
regulations. To provide nonbinding guidance on the 
scope of nursing and LMHT practice in response to 
written inquiries.  To make recommendations to 
amend the practice act that reflect current nursing 
and mental health technician practice. 

The Committee applications have been posted on the 
KSBN website. If interested, you can  submit a completed 
application.

http://airmethods.com/careers
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License Type Total
Clinical Nurse Specialist 464

Licensed Mental Health Technician 70

Licensed Practical Nurse - Multi-State 1,090

Licensed Practical Nurse - Single-State 10,036

Nurse Midwife 100

Nurse Practitioner 5,956

Registered Nurse - Multi-State 9,711

Registered Nurse - Single-State 50,912

Registered Nurse Anesthetist 1,278

NU RSE STATISTICSNU RSE STATISTICS

Board Meetings
• September 13, 14 & 15
• December 13, 14 & 15

BOARD MEETING BOARD MEETING SCHEDULESCHEDULE

COMMIT T EE COMMIT T EE 
INFORMATIONINFORMATION

You can use your user ID and password to change your address on-
line OR send us the change of address in writing. Please submit 
within 30 days of address change. You may mail your address change 
to Kansas State Board of Nursing; 900 SW Jackson St, Ste 1051; 
Topeka, KS 66612-1230. The Address Change form is available at  
https://ksbn.kansas.gov/forms/.

If you do not have access to a computer please include the following 
information in your written request:

First and Last Name (please print complete names)

 ______________________________________________________________________

Kansas Nursing License Number(s)

 ______________________________________________________________________

Social Security Number

 ______________________________________________________________________

Old Address and New Address 
(complete Street Address with Apt #, City, State, and Zip)

 _____________________________________________________________________

 _____________________________________________________________________

 _____________________________________________________________________

 _____________________________________________________________________

Home phone number and Work Phone number

 _____________________________________________________________________

Date the New Address is in Effect

 _____________________________________________________________________

Sign and date your request

 _____________________________________________________________________

We are unable to accept your request to change your address from 
information delivered over the phone or via an email. All requests must be 
received in writing and include a signature.

ADDRESS CHANGEADDRESS CHANGE

We will no longer be publishing an overview of the KSBN Committee minutes, 
however they can be found on our website via this link:  

https://ksbn.kansas.gov/2020-agenda-and-minutes/

LPNs take the next step 
in your Nursing Career 

Highland Community College Highland Community College 
LPN to RN Completion ProgramLPN to RN Completion Program

For more information go to:
https://highlandcc.edu/pages/lpn-to-rn_0
Or call: (785) 442-6206

Barton County Health Dept;  
Great Bend KS seeking full time RN.
Benefits include health insurance, KPERS, vacation and sick leave.

NOW HIRING

Contact Karen Winkelman, RN, Administrator  
kwinkelman@bartoncounty.org |  620-793-1902, or  

https://www.bartoncounty.org/vnews/display.v/SEC/Jobs  
for details and downloadable application.

Your nursing license can open doors to  
our HIT program AND you can get credit 
towards our program. Call or email for details.

Contact: jen.smith@neosho.edu
620.432.0323  •  www.neosho.edu

Expand your healthcare skills! 

913-477-8227
www.ecojc.org

11875 S. Sunset Dr.
Olathe, KS 66061

The Forum at Overland Park, a premiere nursing facility 
in OP Kansas, has a great opportunity: 

Full Time LPN-$2,500 Sign On Bonus* 
Part Time LPN-$1,250 Sign On Bonus*

Awesome Place to Work!!! 

The Forum at Overland Park is a 5 Star Senior Living facility, 
part of a growing company with centers across the country. 

We offer competitive salaries and attractive benefits.

Apply online at 
careers.fivestarseniorliving.com

or email SRegan@5ssl.com for more information
*Sign On Bonus offered through September 30th

http://topekahospital.com
http://kansasvna.org


Page 4  • Kansas Nursing Newsletter        September, October, November 2021

K-TRACS resources emphasize  
safe medication practices

Career

REGISTERED NURSE 
(Nursing Facility Surveyor)

State of Kansas – Statewide

Your role in this position will be to conduct onsite surveys 
of health care facilities as assigned, to check compliance 
with appropriate state licensure requirements and/
or federal certification requirements in the Title XVIII 
(Medicare) and XIX (Medicaid) programs.

For a full list of benefits 
and qualifications, visit 
State of Kansas Careers. 

This is a full-time position with  
salary ranging $51,000 – $53,000 
annually. Any Registered Nurse  
with a valid State of Kansas  
license may apply. 

JOBS.KS.GOV

APPLY TODAY!
Job ID: 192525

https://stormontvail.csod.com/ux/ats/careersite/1/home?c=stormontvail
http://kansashealthsystem.com/nursing
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Proper medication storage and disposal can reduce the 
risk for unintentional drug poisoning and prescription drug 
misuse, abuse and diversion.

The K-TRACS Provider Toolkit, available on the 
K-TRACS website, contains resources to help guide patient 
conversations and reinforce in-person interactions about 
safe medication practices.

Safe medication storage and disposal is critical to the 
safety of Kansas families. According to the 2020 Kansas 
Communities That Care Survey, 74% of teens who reported 
using a prescription drug not prescribed to them said they 
gained access to the drug through friends and family.

Up to 40% of prescription medications are not completely 
used and are likely to remain inside the home with or 
without secure storage options in place (National Community 
Pharmacists Association). Those secure storage options include 
a locked kitchen cabinet, lockbox or safe.

Nightstands, kitchen counters or tables, bathrooms, the top 
of the refrigerator, and any unlocked cabinet or drawer are not 
recommended for medication storage due to a lack of security 
and/or lack of temperature and humidity control.

Medication take-back programs are commonly used to 
provide safe medication disposal options. In Kansas, more 
than 100 pharmacies are part of the Kansas Medication 
Collection and Disposal Program, offering a convenient, 
safe and environmentally responsible option for patients to 
dispose of unwanted medications. Other pharmacies and law 
enforcement agencies are registered with the DEA to take back 
medications in a similar manner.

• Find a Kansas Medication Collection and Disposal site 
near you

• Find a DEA Drug Take-Back site near you

REGISTERED NURSES & 
PATIENT CARE TECHNICIANS (CCHT)

Benefits

Ashley Merola 
Recruitment Relationship Manager
630-926-1060 
Ashley.Merola@fmc-na.com

Paid Training for Non-Dialysis Nurses or Technicians
Tuition Reimbursement

Clinical Advancement Programs
Very Competitive Pay

Best in Class Benefit Package including
medical, vision, dental, 401k & MORE!

Openings available throughout Kansas

If interested, please contact our 
representative below or visit 
https://jobs.fmcna.com/

An Equal Opportunity Employer.

A 2019 study identified consumer motivations for disposing 
of unused opioid medications. Among the top five motivations 
was the response, “I was instructed by a health care practitioner 
whom I trust.”

To help healthcare providers engage with patients about 
the importance of safe medication practices, K-TRACS offers a 
Provider Toolkit containing print and digital materials in English 
and Spanish that can be shared with patients.

The toolkit also provides downloadable pocket guides for 
healthcare providers to use as checklists and conversation 
starters with patients.

The free downloads are available at http://ktracs.ks.gov/
using-k-tracs/provider-toolkit.

NURSES ARE THE HEART OF 
HEALTHCARE.
- DONNA WILK CARDILLO

We treasure good patient care and we 
treasure those who provide it.
Join our team!

We have Nursing openings in all areas!
Sign-on bonus, Loan Repayment, Retention Bonus, 
Competitive pay with a great benefits package!

To apply visit www.newmanrh.org today!

http://kctcdata.org/
http://kctcdata.org/
https://www.ncbi.nlm.nih.gov/pmc/articles/PMC6388750/
https://www.ncbi.nlm.nih.gov/pmc/articles/PMC6388750/
http://ktracs.ks.gov/consumers/safe-disposal
http://ktracs.ks.gov/consumers/safe-disposal
https://apps2.deadiversion.usdoj.gov/pubdispsearch/spring/main?execution=e1s1
https://www.ncbi.nlm.nih.gov/pmc/articles/PMC6388750/
http://ktracs.ks.gov/using-k-tracs/provider-toolkit
http://ktracs.ks.gov/using-k-tracs/provider-toolkit
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ADMINISTRATION 785-296-5752

Carol Moreland, MSN, RN 
Executive Administrator carol.moreland@ks.gov 785-296-5752

Adrian Guerrero
Director of Operations adrian.guerrero@ks.gov 785-296-5935

Jill Simons
Executive Assistant jill.simons@ks.gov 785-296-5752

Vacant        

EDUCATION 785-296-3782

Janelle Martin, MHSA, BSN, RN
Education Specialist janelle.martin@ks.gov 785-296-5036

Chelsey Stephenson, 
CNE Education Specialist chelsey.stephenson@ks.gov 785-296-5062

Michelle Brown michelle.brown@ks.gov 785-296-3782

LEGAL DIVISION DISCIPLINE 785-296-4325

William Skepnek
Assistant Attorney General william.skepnek@ks.gov 785-296-4325

Megan Hughes
Senior Administrative Assistant megan.e.hughes@ks.gov 785-296-4325

Rachel Kenney
Assistant Attorney General rachel.kenney@ks.gov 785-296-4325

How to Contact Us: |  785-296-4929
INVESTIGATION 785-296-8401
Linda Davies, BSN, RN
Practice Specialist linda.davies@ks.gov 785-296-8401

Vacant

Nicki Schumann, BSN, RN
RN Investigator III nicki.snodgrass@ks.gov 785-296-8401

Vacant

Debra Quintanilla, RN
RN Investigator III debra.quintanilla@ks.gov 785-296-8401

Ruth Humbert, RN, 
RN Investigator III ruth.humbert@ks.gov 785-296-8401

Richard Young, RN
RN Investigator III richard.young@ks.gov 786-296-8401

Evan Faulkner,
Special Investigator evan.faulkner@ks.gov 785-296-8401

Vacant 

Victoria Bond,
Administrative Specialist victoria.bond@ks.gov 785-296-8401

LICENSING

RaeAnn Byrd
Licensing Supervisor raeann.byrd@ks.gov 785-296-6573

Barbara Bigger
Senior Administrative Assistant
Reinstatements & Renewals

barbara.bigger@ks.gov 785-296-2926

Karen McGill
Senior Administrative Assistant
RN & LPN Applications/NCLEX

karen.mcgill@ks.gov 785-296-2453

Vacant

Jackie Mercer
Senior Administrative Assistant
Front Desk Reception

jackie.mercer@ks.gov 785-296-2967

INFORMATION TECHNOLOGY

Kolton Colhouer
eGov Support Analyst kolton.colhouer@ks.gov 785-296-2240

Anthony Blubaugh
Applications Developer anthony.blubaugh@ks.gov 785-296-3928

KUUS CITY VI MEDIC.IL � 

l{CVA 
COME JOIN DUR TEAM! 

Kansas City VA Medical Center is seeking 
RNs for MedicaVSurgical Care 

-Unmatched government benefits
-10 paid federal holidays
-Competitive salaries
-No call-offs
-Free fitness center
-Free parking
-5 weeks paid vacation per year
-13 days sick leave per year
-Shift differential (10% evenings/nights, 25% weekends)
-Generous selection of health care
-Insurance plans, education scholarships & more...

If interested, 
please send resume 

and area(s) of interest to: 
VHAKANHRRecruit@va.gov 

http://stmary.edu/nursing
mailto:VHAKANHRRecruit%40va.gov?subject=
mailto:info-kadrc%40cpaaa.org?subject=


Now hiring 
RN’s and LPN’s

Looking for dedicated staff members. 

We offer sign on bonuses, competitive pay, shift 
differential, medical, dental, life insurance, 
401k, PTO/ sick And most importantly a 
rewarding working environment.
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Board 
Members

Patricia Zeller, MSN, APRN, NP-C, President
07/18/14-06/30/22 

patricia.zeller@ks.gov

Rebecca Sander, MSN, RN, Vice President
07/28/2016-06/30/2024

Julianna Rieschick, RN, MSN, NEA-BC, Secretary
07/01/17-06/30/25

Vacant

Andrea Watson, RN   
07/01/2020 – 06/30/2024

Gwendolyn Loyd, BSN, RN
7/1/2019-6/30/2023

Gita Noble, Public Member
7/1/2018-6/30/2022

Jade Ramsdell, Public Member 
7/1/2019-6/30/2023

Lori Owens, LPN
07/01/2021 – 6/30/2025

Geovannie Gone, Public Member 
07/1/2020-06/30/2024

Adri Gouldsmith, LPN
07/01/2019-06/30/2023

Stay up to date on matters related to 
COVID-19, such as Executive Orders, KSBN 
Monthly Updates and FAQs on KSBN’s 
COVID-19 Information Center: https://
ksbn.kansas.gov/covid-19/

• According to K.S.A. 65-1130 an APRN may prescribe drugs 
pursuant to a written protocol as authorized by a responsible 
physician. Each written protocol shall contain a precise and 
detailed medical plan of care for each classification of disease 
or injury in which the APRN is authorized to prescribe and 
shall specify all drugs which may be prescribed by the APRN.

• According to K.S.A. 65-1130 in order to prescribe controlled 
substances, the APRN shall (1) register with the federal drug 
enforcement administration; and (2) notify the board of the 
name and address of the responsible physician or physicians.

• Each APRN that is authorized to prescribe controlled 
substances via the written agreement with the responsible 
physician or physicians must submit a Controlled Substance 
Verification Form to the Board of Nursing. An updated one 
needs to be submitted if there are changes from the prior 
one submitted.

• The Controlled Substance Verification Form is submitted 
electronically after completion. Here is a link to the form on 
our website: https://ksbn.kansas.gov/controlled_substance_
verification/

• You cannot prescribe controlled substances in Kansas 
until you have obtained a DEA number and submitted 
a Controlled Substance Verification Form to the Board of 
Nursing

Advanced Practice Reminders

Contact:
Myra Francisco, RN – Nurse Recruiter
505.726.8549 | myra.francisco@ihs.gov
http://bit.ly/gsu-rn

I.H.S. is required by law to give absolute preference to qualified Indian applicants. Equal Opportunity Employer.

We are hiring Registered Nurses! 
Healthcare facilities bordering the Navajo Nation

Gallup Indian Medical Center (Gallup, NM)
Tohatchi Health Care Center (Tohatchi, NM)

Med/Surg, OB/L&D, ICU, Ambulatory Care, ER, Peds, 
Periop & other specialty positions available.

We offer:
Competitive Salaries 
Relocation 
Recruitment/Retention Incentives 
Loan Repayment Site Eligible

Navajo Area Indian Health Service  
Gallup Service Unit

• National certification is only required for CRNAs in 
Kansas, not for the other APRN roles. If you are a NP, CNS, 
or Midwife, do not send verification of certification to us as 
it is not required for licensure or renewal of your license.

• Remember that your national certification and Kansas 
license renewal dates are not the same. These dates will 
not coincide! Only renewing your APRN license in our 
system will change the expiration date.

• RN licensure is only required with APRN licensure if you do 
not hold a current compact license and you are moving to 
Kansas. If you are not moving to Kansas and have a compact 
license in the state which you live in, you only need to apply 
for the advanced practice license.

• If you are applying for a first-time advanced practice license 
in Kansas, a new background check is required! It does not 
matter that you previously submitted fingerprints for your RN 
license. Fingerprints may not change; however background 
checks can change any time. A new background check is 
needed.

• Advanced practice licenses are not tied to the RN license in 
our licensure system, so if the only license you need to renew 
is the advanced practice, just choose that license! You can 
renew anytime 90 days prior to your licensure expiration 
date.

 Apply at www.prmc.org

The Kansas Department of Health and 
Environment’s Bureau of Health Promotion in 
Topeka, KS, is seeking a Public Health Nurse / RN  
Early Detection Works 
Annual Salary Range: $55,000-$57,116.28

For more information and to apply, please go to jobs.ks.gov 
and search for Job ID 200904 or click on this job link below.
https://jobs.sok.ks.gov/psp/sokhrprdcg/APPLICANT/HRMS/c/HRS_HRAM_FL.HRS_CG_
SEARCH_FL.GBL?Page=HRS_APP_JBPST_FL&Action=U&FOCUS=Applicant&SiteId=1&
JobOpeningId=200904&PostingSeq=1

8 a.m.-5 p.m. Monday-Friday Shift (flexible schedules 
available), licensing required. State Benefits available.  

http://mhcd.org/careers
http://www.prmc.org
https://hpmhc.com/index.php/careers/
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Nurse Licensure Compact (NLC) Updates & Reminders
• Kansas implemented the NLC on July 1, 2019. We are one of 34 states and Guam 

who are members of the NLC.
• Here is a link to a map that shows the member states: https://www.ncsbn.org/

nurse-licensure-compact.htm
• As a member state, we can issue multistate licenses to RNs and LPNs who qualify 

for the multistate license. The NLC does not impact APRN licensure – we cannot 
issue multistate licenses to APRNs.

• There are 11 uniform licensure requirements that must be met by ANY nurse 
applying for a multistate license. It does not matter if you have a single state 
nursing license in Kansas, if you are applying for a multistate license you will still 
have to meet all the 11 uniform licensure requirements.

• The eleven uniform licensure requirements are:
o Meets the requirements for licensure in the home state (state of residency)
o Has graduated from a board-approved education program; or has graduated 

from an international education program verified by an independent 
credentials review agency 

o Has passed an English proficiency exam (applies to graduates of an international 
education program not taught in English or if English is not the individual’s native 
language) 

o Has passed the NCLEX – RN® or NCLEX-PN® exam (or state board test pool exam)
o Is eligible for or holds an active, unencumbered license (i.e., without active 

discipline)
o Has submitted to state/federal fingerprint-based criminal background check – all 

applicants applying for a multistate license must submit fingerprints and 
waivers)

o Has no state or federal felony convictions
o Has no misdemeanor convictions related to the practice of nursing (determined on 

a case-by-case basis)
o Is not currently a participant in an alternative program
o Is required to self-disclose current participation in an alternative program; and
o Has a valid United States Social Security number

• Nurses seeking licensure in Kansas have the option to apply for a single state license 
or multistate license. A single state license allows the nurse to practice nursing only in 
Kansas. A multistate license allows the nurse to practice nursing in any of the member 
states of the NLC.

• The application and directions to submitting an application to convert from a single 
state license to a multistate license are available in this link: https://ksbn.kansas.gov/
conversion-application/

Greetings from the Land of CNE!

I am often asked “Can I get CNE for college courses?”. The answer is YES! CNE 
contact hours may be approved with the submission of an Individual Offering Approval 
Form if: 1) the course was completed within your two-year renewal period and 2) the 
course meets the definition of CNE according to K.S.A 65-1117.

College courses acceptable for CNE with an IOA may include any of the following: any 
college courses in science, psychology, sociology, or statistics that are prerequisites for a nursing 
degree. Contact hours shall not be recognized by the board for any of the following: an 
incomplete or failed college course or any college course in literature and composition, public 
speaking, basic math, algebra, humanities, or other general education requirements unless the 
course meets the definition of CNE.

One college hour is equal to 15 CNE contact hours. You must upload your official 
transcript as a part of the IOA submission process, along with a detailed rationale 
statement and the course objectives.

If a student has successfully completed a college course within their renewal period 
and the course meets the definition of CNE, they must submit the course for official 
approval by IOA to the Board PRIOR to renewal of their nursing license.

Definition of CNE:
K.S.A 65-1117 (a) Continuing nursing education means learning experiences intended 

to build upon the educational and experiential bases of the registered professional and 
licensed practical nurse for the enhancement of practice, education, administration, 
research or theory development to the end of improving the health of the public.

Until next time,
Chelsey Stephenson
Public Service Executive, C.N.E.

CNE CORNERCNE CORNER

http://centura.org/careers
http://www.medicalodges.com
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In recent months, the Education department has received 
many inquiries regarding “challenging” the NCLEX-PN exam 
by RN students who are partway through their RN program, 
and by EMTs, paramedics and medics who have served in the 
military.  Most begin with “I’ve heard that it might be possible 
for me to take the NCLEX-PN exam and get licensed so I can 
work as a nurse…”

While there are currently a few states that do allow this 
practice – with rules and regulations around how it can happen 

Education Moment: Can I “Challenge” the NCLEX-PN Exam?

EDUCATION CORNEREDUCATION CORNER

– Kansas is not one of the states that allows this practice.   Like 
most nursing regulatory boards (NRBs), the KS Board of Nursing 
has a Nurse Practice Act (KNPA) that outlines what the Board 
has the authority to do and has rules and regulations in place 
that tell how that authority will be carried out.  The KNPA has 
the rules and regulations that govern approval of the nursing 
programs as well as the licensing of individuals who graduate 
from those programs.

K.S.A. 65-1116, Licensure of practical nurses, states in (a) 
(1) that the qualification for a license to practice as a licensed 
practical nurse (LPN) is that they must graduate from an approved 
school of practical nursing or professional nursing in the U.S. 
or its territories, or from a school in a foreign country which is 
approved by the board as defined in rules and regulations.  So, 

if a person has not graduated from an approved program, then 
they are not eligible to take the NLCEX-PN and be licensed in 
Kansas.  This would also be true for an LPN who has challenged 
the NLCEX-PN in another state and comes to Kansas and wants 
to get an LPN license to work in Kansas by endorsement.  A part 
of the application and licensing process, the applicant would 
have to submit transcripts for approval.  If there is no degree /
certification for completing a PN program then they would not 
be eligible to endorse into Kansas and work as an LPN.

Nursing programs in Kansas are approved by KSBN prior to 
admitting students.  They are approved with a specific curriculum 
that is set up to accomplish nursing education in specific ways.  
Some programs are set up to provide PN education in the first 
level (year) of the program and then move on to RN education 
in the second level.  This allows the student to complete PN 
coursework and take the NCLEX-PN prior to completing the 
second level of the program if they choose to do so (bilevel 
program).  Other programs are set up to specifically prepare PN 
graduates.  These graduates can take the NCLEX-PN and if they 
pass and get licensed, then they can apply to an RN program 
but are able to work as an LPN while they work on getting the 
RN degree.  ADN and BSN specific programs are not usually 
intended to prepare a student to practice within the LPN scope 
of practice as part of the curriculum.  Without the specific focus 
and attention to PN scope of practice and learning outcomes, 
there would be no assurance that someone could practice 
as a safe and competent licensed practical nurse without the 
specific educational and clinical objectives that would prepare 
them for that practice.

The mission of the Kansas Board of Nursing is to assure the 
citizens of Kansas safe and competent practice by nurses and 
mental health technicians.

NURSES & PARAMEDICS

APPLY ONLINE AT CSLPLASMA.COM

CSL Plasma has immediate PT&FT 
opportunities for entry level & experienced LPNs, 
RNs and Paramedics in our Plasma Center in 
Lawrence, KS and Manhattan, KS. Perform physical 
assessments & determine donor suitability for 
plasma donations. 1 year experience in field care/
hospital preferred; state certification & license 
required. Competitive compensation & benefits: 
medical, dental, vision & life, 3 weeks paid time off, 
401(K) & more. 
EOE / DFWP

https://careers.selectmedical.com/?utm_source=ald_paid&utm_medium=newsletter_ad&utm_campaign=wichita_nurses_q32021#careers_g=40.2132692|-77.0080309&careers_gtext=&careers_glevel=&careers_gstate=&careers_o=DistanceMi%2CAscending
http://www.brhc.org
https://onlinemba.ku.edu/ku-b-school?utm_source=KS+Board+of+Nursing&utm_medium=Banner+Ad&utm_campaign=KS_Board_of_Nursing_September2021
http://www.kwu.edu/nursing
http://okwu.edu/dnp
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Travel/Agency  
Nurse

A nurse holding a MSL from another state who 
accepts a travel assignment in Kansas is unknown to the 
KSBN. The travel/agency nurse must comply with the 
Nurse Practice Act (NPA) for the state in which the nurse 
is licensed and the patient is located (K.S.A. 5-1120(a) & 
K.S.A. 65-1166, Article III(d) & (e)).

If a KS employer believes a violation of the Kansas 
Nurse Practice Act (KNPA) has occurred, the employer 
should report the violation to the Kansas Board of 
Nursing. See K.A.R. 28-52-4; K.S.A. 65-4921; K.S.A. 
65-4923 for information as to who is to report and 
what is to be reported.  A licensee also has a duty to 
report unprofessional conduct to the KSBN (K.S.A. 65-
1127(a)). The KSBN complaint form can be found at: 
https://ksbn.kansas.gov/wp-content/uploads/2019/10/
ComplaintForm.pdf. Please see K.S.A. 65-1135 as to the 
confidentiality of the reporting of a complaint.

An example: A nurse working in Kansas under their 
MSL from another compact state. 

Kansas becomes aware of this nurse working in the 
state only when a complaint of unprofessional conduct 
is made. Pursuant to the Nurse Licensure Compact Rules, 
Kansas is authorized to take adverse action against 
a nurse’s MSL privilege to practice (K.S.A. 65-1166, 
Article III(d)). KSBN would then report and share the 
investigation and disciplinary outcome to the primary 
state of residence (home state) that issued the MSL. The 
home state has authority to take action on the MSL, if 
warranted. 

Monitoring Question 
on Licensure 
Application

The question reads: “Are you currently participating in 
a monitoring program approved by a licensing board?”

Monitoring is defined through: K.S.A. 65-1166: Article 
II (b) “Alternative program” means a non-disciplinary 
monitoring program approved by a licensing board. The 
alternative program approved by the KSBN licensing 
board is the Kansas Nurse Assistance Program (KNAP). 

KNAP, also referred to as the impaired provider 
program, (K. A. R. 60-3-110 (t)), is a professional 
assistance program contracted by the KSBN to evaluate, 
treat, and monitor recovery from chemical dependency 
and mental health conditions that can impair practice 
and health. 

Verification of  
Nurse License

An employer can check NURSYS at https://www.
nursys.com for information as to the status of the nurse 
license in any state. A nurse holding an active and 
unencumbered Multi-State License (MSL) can work in 
any state that is part of the Nurse Licensure Compact. 
https://www.ncsbn.org/Authorization_to_Practice_
Step_by_step.pdf.

To view a complete list of states that are participating 
in the nurse licensure compact, please see https://www.
ncsbn.org/nurse-licensure-compact.htm.

Now Hiring RNs & LPNs

RN | LPN | CMA | CNA   
$5,000 bonus for Full-Time RN & LPNs! $3,000 bonus for Full-Time CNA & CMAs!

Lakeview Village in Lenexa, Kansas is a 5-Star not-for-profit continuing care 

retirement community, which offers long-term care, assisted living, sub-acute 

rehabilitation and home health services. Lakeview Village takes pride in the 

friendly and professional team who help us achieve the best service possible 

for the residents, clients, and children we serve. We seek employees who 

share our core values of integrity, growth, respect, optimism, and community. 

In return, we’re dedicated to providing employees with a satisfying work 

environment, competitive salary and benefits, and the training necessary to 

deliver exceptional customer service and quality of care.

www.lakeviewvillage.org/careersApply Now!

NursesNurses
Now Hiring

Apply online at 
sunsethomeinc.comsunsethomeinc.com 

or call at 
785-243-2720785-243-2720

http://bakeru.edu/adn-msn
mailto:graduate.nursing%40bakeru.edu?subject=
mailto:kelli%40teamcenturion.com?subject=
http://www.centurionjobs.com
http://salinatech.edu/hr
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STATEWIDE
September 17, 2021; 8:00 am-4:00 pm, Virtual
 36th Annual Townsend Cardiovascular Nursing Symposium. 

Spon: Wesley Medical Center & Wichita Medical Research and 
Education Foundation, 550 N. Hillside, Wichita, KS 67214. Contact: 
Diane Braitsch, BSN, RN, 316-962-3381. Fac: Nicole Kupchik, RN, 
Brian Boling, RN, Wassim Shaheen, MD and Justin Hamm, RN. Aud: 
RN, LPN, RCP & EMS. Topics for this one-day virtual symposium will 
include: Shattering Shock: Improving Outcomes for Cardiogenic 
Shock, Post-Operative Atrial Fibrillation: Diagnosis and Management, 
Cardiology Update 2021, Suffering from a Broken Heart: Takotsubo 
Cardiomyopathy in Critical Illness, Left Ventricular Assist Devices: A 
Therapy Awareness, and Post Cardiac Arrest Management: What 
Makes a Difference? Details and registration available at www.
wichitamedicalresearch.org. You can view this event for up to 7 days 
after live event and still receive CE. Fee: $25.00. Contact Hours: 7.8. 
The Wichita State University College of Health Professions is approved 
as a provider of continuing nursing education by the Kansas State 
Board of Nursing. This course offering approved for 7.8 contact hours 
applicable for RN, LPN, or LMHT relicensure.

CONTINUING NURSING 
EDUCATION OFFERINGS

HOME STUDY
CREATING AND MAINTAINING A SELF-CARE PRACTICE: 
THROUGH THE PANDEMIC AND BEYOND
Spon: Professional Continuing Education, Inc., www.healthcare-
pce.com. Contact: Ruthanne Schroeder at Ruthanne@healthcare-
pce.com, 913-341-5627. Fac: Rachel Hill, DNP, APRN, FNP-BC, 
PMHNP-BC, HWNC-BC, AHN-BC. Aud: All Levels of Nursing. 
COVID-19 creates restrictions with staying connected with others, 
because we must isolate to minimize risks. Use this opportunity 
to take care of You. Learn practical and fun ideas while creating 
your own personal self-care practice to strengthen your body, 
mind, and spirit! Fee: $65.00 Contact Hours: 6.0. Professional 
Continuing Education, Inc., is approved as a provider of CNE by the 
Kansas State Board of Nursing. This course offering is approved for 
contact hours applicable for APRN, RN or LPN relicensure. Kansas 
State Board of Nursing provider number LT0053-0949.

ABOUT TIME: GETTING THE RIGHT THINGS DONE 
Spon: Professional Continuing Education, Inc., www.
healthcare-pce.com. Contact: Ruthanne Schroeder at 

Ruthanne@healthcare-pce.com, 913-341-5627. Fac: Judy 
Zinn, L.M.S.W., C.H.W.C. Aud: All Levels of Nursing. Time 
is our most precious resource, this course will provide 
strategies needed to manage your time effectively and 
wisely. Fee: $45.00 Contact Hours: 4.0. Professional 
Continuing Education, Inc., is approved as a provider of CNE 
by the Kansas State Board of Nursing. This course offering is 
approved for contact hours applicable for APRN, RN or LPN 
relicensure. Kansas State Board of Nursing provider number 
LT0053-0949.

THE PATHWAY OF GRIEF: TERMINAL DIAGNOSES 
THROUGH BEREAVEMENT 
Spon: Professional Continuing Education, Inc., www.
healthcare-pce.com. Contact: Ruthanne Schroeder at 
Ruthanne@healthcare-pce.com, 913-341-5627. Fac: Jody 
Gyulay, Ph.D., L.C.S.W., R.N. Aud: All Levels of Nursing. This 
course will identify the normal grief process from diagnosis 
through bereavement for the patient, family and caregivers. 
You will see the dying process as a complex journey for 
both the patient and the family, and you will learn ways 
to allay their pain and suffering while bringing calm to the 
dying patient and family. Fee: $100.00 Contact Hours: 10.0. 
Professional Continuing Education, Inc., is approved as a 
provider of CNE by the Kansas State Board of Nursing. This 
course offering is approved for contact hours applicable for 
APRN, RN or LPN relicensure. Kansas State Board of Nursing 
provider number LT0053-0949.

SUPERACHIEVERS AND COPING STRATEGIES 
Spon: Professional Continuing Education, Inc., www.healthcare-
pce.com. Contact: Ruthanne Schroeder at Ruthanne@healthcare-
pce.com, 913-341-5627. Fac: Judy Zinn, L.M.S.W., C.H.W.C. Aud: 
All Levels of Nursing. This course will provide strategies needed 
to manage professional responsibilities without suffering the 
debilitating effects of perfectionism. Fee: $35.00. Contact Hours: 

http://www.healthcare-pce.com
http://www.healthcare-pce.com
http://mnu.edu/next
http://mnu.edu/next
mailto:pgadmissions%40mnu.edu?subject=
http://stevenscountyhospital.com
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CONTINUING NURSING 
EDUCATION OFFERINGS

2.4. Professional Continuing Education, Inc., is approved as a 
provider of CNE by the Kansas State Board of Nursing. This course 
offering is approved for contact hours applicable for APRN, RN or 
LPN relicensure. Kansas State Board of Nursing provider number 
LT0053-0949.

CONFLICT MANAGEMENT: SKILLS FOR UNCERTAIN 
TIMES
Spon: Professional Continuing Education, Inc., www.
healthcare-pce.com. Contact: Ruthanne Schroeder at 
Ruthanne@healthcare-pce.com, 913-341-5627. Fac: Judy 
Zinn, L.M.S.W., C.H.W.C. Aud: All Levels of Nursing. 
This course will provide skills needed to manage conflict 
with patients, physicians and allied health professionals. 
Fee: $65.00. Contact Hours: 5.5 Professional Continuing 
Education, Inc., is approved as a provider of CNE by the 
Kansas State Board of Nursing. This course offering is 
approved for contact hours applicable for APRN, RN or 
LPN relicensure. Kansas State Board of Nursing provider 
number LT0053-0949.

THE ART OF SELF-HEALTH 
Spon: Professional Continuing Education, Inc., www.healthcare-
pce.com. Contact: Ruthanne Schroeder at Ruthanne@healthcare-
pce.com, 913-341-5627. Fac: Carol LaRue, OTR/L. Aud: All Levels 
of Nursing. This unique course will help you expand personally and 
professionally, you will increase your knowledge and awareness 
of the imbalances of illness and disease while learning practical 
applications and activities to nurture the seven dimensions of 
well being and recognize the connection between mind, body 
and spirit. This course available on-line or by text book. Fee: 
$65.00 Contact Hours: 6.0. Professional Continuing Education, 
Inc., is approved as a provider of CNE by the Kansas State Board 
of Nursing. This course offering is approved for contact hours 
applicable for APRN, RN or LPN relicensure. Kansas State Board of 
Nursing provider number LT0053-0949.

For descriptions of these positions and our employment application, 
visit www.ntcohosp.com, and click on the Employment tab.

Norton County Hospital, Norton, KS, career opportunities:

• RN Charge Nurse — Full Time Night Shift
• RN — Full Time Night Shift
• LPN-IV Certified — Full Time Night Shift
• Surgery Scrub Technologist/Operating 

Room Technician — Full Time
• Clinic CNA or Certified Medical 

Assistant — Full Time
• RN and CNA — PRN 

shifts

http://www.healthcare-pce.com
http://forournurses.com
http://www.srhc.com/careers
mailto:tmodrow%40srhc.com?subject=


http://wichita.edu/nursing
mailto:admissions%40graceland.edu?subject=
http://www.graceland.edu/nursing

